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Position: Director

ORU: Global Labour Research Centre

Term Start and End Date: 01/07/18 to 30/06/23

Stipend: $6243 & 1.0 FCE (as per Appendix ‘P’, YUFA collective agreement)
Application Due Date: 15/12/17

Applications and nominations are invited for the position of Director of the Global Labour
Research Centre (GLRC) for a term of five years, to begin 01/07/18.

Description and History

The Global Labour Research Centre (GLRC) was established in 2013 within the Faculty of
Liberal Arts & Professional Studies. The GLRC engages in the study of work, employment
and labour, organizing its activities principally around a number of interrelated research
areas, including: the impact of the changing nature of work and employment on labour
rights; the interrelationships between migration, citizenship and work; gender relations in
work and labour movements; and the revitalization of workers’ movements. The GLRC is a
hub for pan-university research collaboration with a community engagement model that
encompasses a range of labour and community partners.

Position Requirements

Applicants are expected to be full-time tenured or tenure-stream faculty members at York
University, and to have a distinguished record of scholarship and research interests. The
Director is expected to administer the financial, organizational and academic and collegial
activities of the ORU, to develop external funding sources, and to maintain an active
individual and collaborative research program.

Stipend

The successful applicant will receive an administrative stipend and the appropriate course
load reduction as stipulated by the YUFA Collective Agreement. The Director of the Centre
reports to the Dean of the Faculty of Liberal Arts & Professional Studies.

Application Process

Applications and nominations - including curriculum vitae and the names of three referees
who may be contacted - should be sent to Lisa Rumiel, Manager, Research Priorities &
Strategic Partnerships at [rumiel@yorku.ca. Applicants are also asked to submit a statement
about their vision for the Centre including goals, objectives, strategy of action and leadership
style (2 pages maximum). Please send digitally, preferably in a single pdf document.

The GLRC is committed to equity, diversity and inclusion and will be proactive in
acknowledging differences in the career paths and career development for persons in
designated groups (e.g., women, Aboriginal Peoples, persons with a disability, visible
minorities). We encourage you to self-identify in your application as a member of the above
listed groups, as appropriate.

Applications and nominations must be received by 15/12/17 at [rumiel@yorku.ca
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